MDA HEALTH PLAN MEMBERSHIP INITIATIVES IN 2021/2022 Attachment 5

* Implemented SaveOnSP for 1/1/2022- opportunity for lower member costs on specialty drugs
e Synchronized rating methodology for Area 2 and 3

* Expanded coverage for Habilitative Services for 1/1/2022

e Continued efforts to document Leave of Absence language for each individual practice

* Implemented a market competitive increase of 7.5% for 1/1/2022

* Maintained a variety of quality plan design options for members to choose from

* Continued to cover COVID-19 Testing at 100%

 Renewed the EAP for membership

* Implemented new Diabetes Prevention Management Program for 1/1/2022




2023 CHANGES TO CONSIDER Attachment 5

Evaluate/Consolidate Plan Options
Currently, there are 0 members enrolled in Plan 7

 Update TROOPs for 2022
-  Continue to increase TROOPs one year behind the federal allowed maximums for all plans

 Higher OOP and Deductible Changes

e  Domestic Partner Eligibility
. Potentially allow practices to individually determine if they want to cover domestic partners

* No deductible plan
. Priority Health offers a SO deductible plan called Priority Made Simple
- Copays for all services (no deductible, no co-insurance)
. Copays ranging from $10 - $3,000 for specific services all tracking toward annual OOP

 Allergy Testing

Currently, plans 1 and 2 cover allergy testing and serum injections to be covered in full before the
deductible. For Plans 3, 4, 8 and 11, allergy testing and serum injections are subject to deductible
and coinsurance. Consider harmonizing coverage across plans.




